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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SELVAMM ARTS AND SCI ENCE COLLEGE

( AUTONOMOUS)
Name of the head of the Institution N. Raj avel
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

04286- 244607

Mobile no.

9942099566

Registered Email

selcoll @edi ffmail.com

Alternate Email

princi pal @el vantol | ege.in

Address Sal em Road, NH 44 Pappi nai ckenpatti
(PO

City/Town Namakkal

State/UT Tam | Nadu

Pincode 637003




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

06-Jul - 2011

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. H D. Subashi ni

Phone no/Alternate Phone no.

04286244606

Mobile no.

8838807579

Registered Email

i gacsel vanm@nai | . com

Alternate Email

subashi ni j oe@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sel vamarts. edu. i n/ naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://selvamarts. edu.in/fil es/ HANDBOO
K2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 A 3.04 2008 16- Sep- 2008 15- Sep- 2013
2 A 3.24 2014 10-Jul - 2014 09- Jul - 2019

6. Date of Establishment of IQAC

01- Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.selvamarts.edu.in/naac/
https://selvamarts.edu.in/files/HANDBOOK2019-20.pdf
https://selvamarts.edu.in/files/HANDBOOK2019-20.pdf

Preparation of |I1QA for 03-Jun-2019 135
the third Cycle 45
Participation in N RF 14- Feb- 2019 25
r anki ng 15
SSR preparation & 19-Jul - 2019 139
submtted to NAAC 69
Academ ¢ & Administrative 27- Mar - 2019 30
Audi t 1
Bri dge Course for 22-Jul - 2019 652
Freshers 5
Sem nar on Re- 19-Jul - 2019 134
accreditation process 1
Mock visit of NAAC 30- Dec- 2019 135

1
Det ai | ed di scussion on 06- Jun- 2020 139
NAAC Guidelines and its 2
Process
Onl i ne Workshop on 24- Jul - 2020 118
preparing Syllabus based 1
on OBE
M cr ot eaching and RBT to 03- Sep- 2020 127
faculty 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency
t/Faculty

Year of award with
duration

Amount

No Data Entered/ Not Applicablel!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 17
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10721_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10721_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10721_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Modifying curriculum and syl | abus

2. NAAC - SSR subni ssion

3. Wirkshop on RBT, OBE

4. Participation in N RF

5. Collecting and anal ysing the feedback from Students,

st akehol ders

Parents, Alumi and

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of Green, Energy and
Envi ronnent report for Audit

Prepared Reports

Onl i ne Workshop on preparing Syl |l abus
based on OBE

Conduct ed Wor kshop

Awar eness Programme on Qut cone Based
Educati on

Conducted FDP on OBE

Mock visit of NAAC

Invited external experts for nock visit

To conduct Bridge Course for Freshers

Conducted for 05 Days

SSR preparati on & subm ssion to NAAC

SSR prepared and Submitted to NAAC

To Organi ze Sem nar on Re-
accredi tation process

Organi zed sem nar on NAAC Expectation
and Cui del i nes

To Prepare of 11 QA for the third Cycle

1 QA Prepared and Subm tted

Academ ¢ & Adnministrative Audit

Conpl eted and Anal yzed

Participation in N RF ranking

Partici pated

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Counci |

30- Dec- 2021

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10721_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10721_Quality.xlsx

-assessthefuncﬁonmg‘?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssion: Col |l ege students’ adnission
is automated with ERP software

Communi cation: Al the conmuni cations
are shared through Short Message
Service, Mail and other Social nedia
platformlife Watsapp | nstagram
Controller of Exam nations: Front end
Vi sual Basic 6.0 Back end MySQ.

I nformation through MSAccess is used
for hall ticket issue, Exam nations and
results publication Student data
Modul e: This npdul e hol ds the students
records of personal information where
all the personal details are stored and
updated tinme to tine. Student

At t endance Modul e: This nodul e enabl es
the regular registration of attendance
where class teacher’s assigned to

mai ntain the attendance. Notification
nmessage for taking leave is sent to the
parent’s nobil e nunber regularly. Human
Resource Mbdul e: here, all the staff
details like staff recruitnment, joining
of staffs, and other information are
stored. A staff can update the profile
by login to the portal Accounts Modul e:
Al'l the accounts are standardi zed

t hrough this nodule. The follow ngs are
i npl emented 1. Online salary settlement
2. Online fee paynent for students 3.
Settl enent of student scholarship

t hrough online Library Mdul e: For fast
and reliable Library services (like
circulation service, OPAC service etc),
we have inplenented Library software
(nanmed Lips iNet 5.0) from 15th

Dec. 2007. It has OPAC service and egate
register. ERP Software Front end Visual
Basic 6.0 Back end MySQ. OPAC service
Lips iNet 5.0 egate register. This
nmodul e hol ds the information about the
books and other data library holds and
records the info about due books, books
transactions details.




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BBA UBB BUSI NESS 25/ 03/ 2019
ADM NSTRATI ON

BA UEN ENGLI SH 03/ 04/ 2019

VA PEN ENGLI SH 03/ 04/ 2019

BCom uco COMVERCE 27/ 03/ 2019

BSc UCH CHEM STRY 11/ 04/ 2019

BSc UBT Bl OTECHNOLOGY 06/ 04/ 2019

BSc ucs COVPUTER SCI ENCE 05/ 04/ 2019

BCA UBC COVPUTER 05/ 04/ 2019
APPLI CATI ON

BSc UEC ELECTRONI CS AND 27/ 03/ 2019
COVMMUNI CATI ON

BSc UMVB M CROBI OLOGY 29/ 03/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BBA Busi ness 25/ 07/ 2019 Busi ness 25/ 03/ 2019
Admi ni stration Comruni cati on
18U1BAO1
BA Engl i sh 25/ 07/ 2019 Transl ati on 03/ 04/ 2019
St udi es
18UGEN17
MSc Conput er 25/ 07/ 2019 Bi g data 05/ 04/ 2019
Sci ence Technol ogi es
19P3CS08
19P3CS08
BSc El ectroni cs 25/ 07/ 2019 M crowave and 27/ 03/ 2019
and Radar
Conmmuni cati on comruni cati on
19P2ELO7
MSc Bi o 25/ 07/ 2019 Cell and 06/ 04/ 2019
Technol ogy Mol ecul ar
Bi ol ogy
19P1BT02
VBc Chem stry 25/ 07/ 2019 Organi c 11/ 04/ 2019
Spect r oscopy
19P40CH09
MSc Physi cs 25/ 07/ 2019 Nucl ear and 26/ 03/ 2019
Particle



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/10721_Syllabus_revision_1638851802.xls

Physi cs
19P4PH10

Mat hemat i cs

25/ 07/ 2019

Functi onal 27/ 03/ 2019
Anal ysi s

19P4IVA12

BCom

Commerce CA

25/ 07/ 2019

Mar ket i ng 27/ 03/ 2019
Managenent

18U6CCEO4

MCom

Commer ce

25/ 07/ 2019

Goods and 01/ 04/ 2019
Servi ces Tax

19P1CMEO9

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Bot any 25/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Bot any

25/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Medi cal Laboratory 03/ 06/ 2019 30
Techni ques
El ectroni cs Equi pnent 03/ 06/ 2019 17
and nmai nt enance
Renewabel Energy Source 03/ 06/ 2019 26
Fundanent al of 03/ 06/ 2019 43
Chemi stry
Food Producti on 03/ 06/ 2019 27
Mat hemat i cs for 03/ 06/ 2019 63
Conmpetitive Exam
I nternet for Everyone - 03/ 06/ 2019 51
I
I nternet of Things 03/ 06/ 2019 17
Atheletic Oficiating 03/ 06/ 2019 42
Bi ofertilization 03/ 06/ 2019 40

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/10721_programmes_on_employability_1630388284.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10721_Program_introduced_1640888397.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10721_Value_added_courses_1630389993.xls

BSc Mat hemat i cs 170

BSc Conmrer ce (CA) 56
BBA Busi ness Admi ni stration 85
BSc Chem stry 81
BSc Physi cs 49
BSc Conput er Sci ence 182
BCA Conput er Applications 68
BSc Hot el Managenent and 57
Catering Science
BSc El ectroni cs and 77
Conmmuni cat i on
BSc Physi cal Educati on 114
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Sel vanm Arts and Sci ence College regularly collects students’ feedback on
teaching-learning practices along with performance of teachers through the
questionnaire on teachers domai n know edge, punctuality, teaching skills,
communi cation skills, analytical skills, availability and accessibility to
students, use of teaching aids etc. I QAC collects and consolidates the feedback
and submits the same to the Principal. The performance of the faculty nmenbers
directly with them and provi des necessary support and encouragenent for

i nprovenent of faculty performances through the Head of the departnents. The
overal | feedback fromstudents is very positive and satisfactory. Fromthe
academ ¢ year {2019-2020}, Periyar University will be collecting online
feedback fromall stakeholders viz. Students, Teachers, Enployers, Alumi and
Parents. Based on the feedback, the syllabus is regularly updated and revised
to accomodate the requirenents of the society and industry. The feedbacks are
contributory in introducing Value Added Courses, Skill based Courses besides
job and industry oriented courses. Significant changes made in the University
Exam nati on question paper pattern since 2019 facilitated the students to
prepare for conpetitive exam nations confortably. The feedbacks received are
anal yzed. The consolidated reports and the action taken report (ATR) are
readily shared with the stake holders as part of the quality initiative by the

| QAC.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10721_Projects_undertaken_1630402264.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 60 60 54
BCom Conmrer ce 120 111 106
BCom Conput er 100 94 90
Application
BA Tam | 50 49 44
BSc Bi ot echnol ogy 40 35 32
BSc Chemi stry 44 46 42
BSc Conmput er 120 120 114
Sci ence
BSc El ectronics 40 32 28
and
Conmruni cat i on
BSc Hot el 40 40 35
Managenent and
Catering
Sci ence
BSc Mat hemat i cs 40 34 30
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 865 151 15 0 129

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
144 144 16 15 0 18

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

progressio

Yes. Students mentoring and support services are priority areas of the College. A well structured Mentor -Mentee
system is adopted in the College in the ratio 1:20. Each faculty is allotted students from each class and they
counsel the students when they are in need. Mentors receive the academic performance of their mentees from
their class teachers help them to have a track of their academic increment. This helps the students for their

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10721_Demand_ratio_1632220282.xls
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10721_ict_tools_1630055699.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10721_e_resource_1630060806.xlsx

institution

2721

144

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

144

117

27

27

41

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 M . D. Mut husarny Assi st ant Aal umai  Aasiriyar
Pr of essor Chemmal - 2020

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc UEC Even 25/ 09/ 2020 12/ 10/ 2020

BCA uBC Even 25/ 09/ 2020 12/ 10/ 2020

BSc UCs Even 25/ 09/ 2020 12/ 10/ 2020

BSc UBT Even 25/ 09/ 2020 12/ 10/ 2020

BSc UCH Even 25/ 09/ 2020 12/ 10/ 2020

BA UEN Even 25/ 09/ 2020 12/ 10/ 2020

BCom uco Even 25/ 09/ 2020 12/ 10/ 2020

BBA uBB Even 25/ 09/ 2020 12/ 10/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://naacportal .sel vamarts. edu. i n/ ?page_i d=526

2.6.2 — Pass percentage of students

Programme

Programme

Programme

Number of

Number of

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10721_Evaluation_1630392902.xlsx
https://naacportal.selvamarts.edu.in/?page_id=526

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

UBB BBA BUSI NESS A 71 70 98. 59

DM NI DTRATI O

N

UCO BCom COMVERCE 74 73 98. 65
UEN BA ENGLI SH 44 43 97.73
UBC BCA COVPUTER 33 33 100

APPL| CATI ON
UCS BSc COVPUTER 55 55 100

SCl ENCE

UVA BSc 36 36 100

MATHEMATI CS
PCO MCom COMVERCE 11 9 81. 82
PTA VA TAM L 11 11 100
PEN VA ENGLI SH 21 20 95. 24
PCS MSc COVPUTER 8 8 100

SCl ENCE
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://selvanmarts. edu. i n/ naac-f eedback-system

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

24

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Ni Il Nill Ni Il

No file upl oaded.

3.2 — Resource Mobilization for Research



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10721_Pass_percentage_1640860673.xlsx
https://selvamarts.edu.in/naac-feedback-system/
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/10721_Seedmoney_1640840321.xlsx

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 180 TNSCST 10000 0.1
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Two day Hands on Bi ot echnol ogy 04/ 10/ 2019
training on “Mol ecul ar
Techni ques”

One day hands on Bi ot echnol ogy 12/ 02/ 2020
training on Banana Ti ssue
culture and Artificial
Intelligence

One day hands on Bi ot echnol ogy 18/ 02/ 2020
Training on Azolla and
Mushroom cul tivation for
buddi ng Entrepreneurs of
BBA

One day Nati onal M cr obi ol ogy 09/ 10/ 2019
Sem nar on | nportance of
Intell ectual Property
Ri ghts and Research
Et hi cs

A Two day hands on M cr obi ol ogy 04/ 10/ 2019
Mol ecul ar techni ques”
(HTMI-2019) Medox bi ot ech
I ndia PVT

A One day hands on M cr obi ol ogy 12/ 02/ 2020
training on Plant Tissue
Culture and Artificial
Intelligence techniques
(HTPTCAI T- 2020) Sankar
bi ot ech, Hosur

A One day “Hands on M cr obi ol ogy 18/ 02/ 2020
Trai ni ng on Mushroom
Cultivation'’ for Budding
Entrepreneurs of BBA,
Depart nment of BBA,

One day Nati onal M cr obi ol ogy 11/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10721_Research_Fund_1630390299.xls

I ntell ectual

Sem nar on Application of
Property
Ri ghts

pr ot ect

One day semi nar on How
do online business

i ntellectual
property?

Commer ce

07/ 10/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 Nill Nil I Nill Nill
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Sel vamm J. Sel vamm Conput er Desi ngni ng 01/ 10/ 2019
I ncubation | Jayaprakash Arts ans Desi gner
Centre Sci ence
Col | ege
Sel vamm B. Gowt ham Sel vamm Sal es of Sal es 14/ 10/ 2019
I ncubati on Arts ans Azol | a
Centre Sci ence
Col | ege
Sel vamm S. Sel vanm Mushr oom sal es 14/ 10/ 2019
| ncubati on Jayakunar Arts ans Sal es Center
Centre Sci ence
Col | ege
Sel vamm D. Sel vanm Sal es of Sal es 06/ 01/ 2020
I ncubati on Sasi kumar Arts ans Azol | a
Centre Sci ence
Col | ege
Sel vamm A Sel vamm Sal es of Sal es 13/ 01/ 2020
I ncubati on Sasi kumar Arts ans Spirulina
Centre Sci ence
Col | ege
Sel vamm J. Sel vamm Sal es of Sal es 02/ 09/ 2019
I ncubation | Tam | sel van Arts ans Spirulina
Centre Sci ence
Col | ege
Sel vamm M Aith Sel vamm Sal es 05/ 08/ 2019
I ncubati on Arts ans Ver ni conpost
Centre Sci ence Sal es
Col | ege
Sel vamm S. Sel vanm El ectronic Servi ce 09/ 09/ 2019
| ncubati on CGopi nat h Arts ans Servi ce
Centre Sci ence
Col | ege
Sel vamm R Ranpras Sel vamm El ectronic Servi ce 09/ 09/ 2019
I ncubati on at hkumar Arts ans Service
Centre Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/10721_Seminars_conducted_1640684908.xlsx

Col | ege
Sel vamm L. Ganesh Sel vanm Conput er Desi ngni ng 01/ 10/ 2019
I ncubati on Kumar Arts ans Desi gner
Centre Sci ence
Col | ege
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Commer ce 2

Physi cal Education 1
Tam | 1

Engl i sh 1

Busi ness Admi ni stration 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Commrerce CA 3 Ni |l
Nat i onal Bi ot echnol ogy 2 Nill
Nat i onal Chemi stry 4 Nill
Nat i onal Conput er Sci ence 2 Nill
Nat i onal Engl i sh 3 Nill
Nat i onal Physi cs 5 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
BBA 1
Commer ce 1
View File
3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
0 Ni |l 0 Ni |l

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 Nill Nill 2019 Ni Il Ni Il Ni |l
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10721_Incubation_centres_1640840367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10721_journals_notified_on_UGC_1630403709.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10721_Books_and_Chapters_1640685287.xlsx

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Structur Mohan Jour nal 2019 Nill Nill Sel vamm
e- based Anbusel vam |[of Bi onol e Arts and
vi rtual cul ar Sci ence
screeni ng, Structure Col l ege (A
phar macoki and ut ononous)
netic pred Dynami cs , Namakkal
iction,
nol ecul ar
dynam cs
st udi es
for the id
entificati
on of
novel EGFR
i nhi bitors
in breast
cancer
ANTI OXI D Thanmar ai Jour nal 2020 Nill Nill Sel vamm
ANT sel vi of Nat ural Arts and
PROFI LE Ganesan Renedi es Sci ence
AND FREE College (A
RADI CAL ut ononous)
SCAVENG NG , Namakkal
ACTIVITY
OF NANOSYN
THESI ZED
LI V- PRO- 08
(AYURVEDI C
HERBAL FOR
MULATI ON
Ef f ect M MUTHUK Jour nal 2020 Nill Ni |l Sel vamm
of KUVAR of Arts and
pol yarani d Mat eri al s Sci ence
rei nf orced Resear ch Coll ege (A
with sisal and ut ononous)
epoxy conp Technol ogy , Namakkal
osites:
Tensi | e,
i npact,
fl exural
and nor pho
| ogi cal
properties
Dynami c M MUTHUK Mat eri al 2020 Ni Il Nl Sel vanm
nmechani cal KUVAR Testing Arts and
and Sci ence
fracture Coll ege (A
nor phol ogy ut ononous)
of kevl ar , Narmakkal
fiber
filled




gr oundnut

rei nf orced
epoxy

conposites

Supr anol A. Kart hi Cheni cal 2019 Ni Il Ni Il Sel vanm
ecul ar Co- keyan Data Coll e Arts and
crystal of ctions Sci ence
2-am no- 4- Col I ege (A
nmet hoxy- 6- ut ononous)

nmet hyl , Namakka
pyri m di ne

with

sorhic

aci d:
Synt hesi s,

crystal
structure

and
H rshfeld
surface
anal ysi s

Redet erm M Mut huk | UCR- 2019 Nill Nill Sel vamm
i nati on of |kumar, MP ACTA E Arts and

t he oovar asan, Sci ence

crystal A Kart hi ke Col l ege (A
structure yan ut ononous)
of 2-oxo-1 , Nanmakkal

, 3-thia-
zolidin
-4-imnium
chl ori de
Desi gn S. Padman Spri nger 2020 2 9 Sel vamm
and Fabric at han Arts and
ation of Sci ence

Hybrid Col l ege (A
carbon dot ut ononous)
s/ Titani um , Namakkal
di oxi de(CD
S/ TI @2) Pho
to Electro

odes fpr

hi ghly
ef ficient
dye-sensi t
i zed sol ar

cells

Desi gn S. Padman Spri nger 2020 2 9 Sel vamm
and Fabric at han Arts and
ation of Sci ence

car bon Coll ege (A

dot s ut ononous)
decorted , Namakkal
W3
nanosheet s
hybrid pho

t oanodes




for sunlig
ht -driven
dye-
sensitized
sol ar
cells appl
i cation

| ncor por
ation of
car bon
dots on
the Zno
nano
sheets as
Met a
organi c
frame work
phot o
anodes for
hi gh
efficient
dye-sensi t
i zed sol ar
cells

S. Padman
at han

Spri nger

2020 1

9 Sel vanm
Arts and
Sci ence

Col l ege (A

ut ononous)

, Namakka

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

Att ended/ Seni
nar s/ Wor kshops

10

45 65

90

Present ed
papers

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Conput er Sci ence Comput er training P. Kumar avel , 14000
pr ogr ame Sof t war e Engi neer,
PMD Processor,
Si ngapore
Conmrer ce Basi ¢ account Abi Egg Traders, 12000
trai ni ng Nanmakkal
Commrerce CA Sust ai nabl e Sri  Amman 10000
quality in Textiles, Erode
producti on
pr ogr ame
BBA Ent er preneur shi p DST 40000
Awar eness Canp
M cr obi ol ogy Medi ci nal Pl ants Raj a - 10000
Consul t ancy



https://assessmentonline.naac.gov.in/public/Postacc/Index/10721_Index_1630132999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10721_Faculty_participation_1630133464.xlsx

Enpoweri ng Rural Hands on Trai ni ng Raj a - 5000
Peopl e Programe, El ur Consul t ancy
Bi ot echnol ogy Mushr oom P. Meena, Nkl 10000
Cul tivation
Tr ai ni ng
Bi ot echnol ogy Mushroom P. Meena, Nkl 10000
Cultivation
Tr ai ni ng
El ectroni cs and Service training K. P. Jaganat han, 15000
Conmruni cat i on and inpair the DWK, Rasi puram
lights
Busi ness Stress managenent Sri Vijayal akshmi 10000

Adm nstration

Bul k Carriers, NKL

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
M cr obi ol ogy Ant i Depart nent of 5000 2
M cr obi al Chemi stry
Activity
BBA Sust ai nabl e Sri  Anmman 12000 12
Quality in Textiles, Erode
Pr oducti on
Commerce CA Labour Sri Vel 10000 20
Vel fare Tr aders,
Measur es Namakkal
Bi ot echnol ogy SHG Namakkal 15000 30
Ver nmi conposti ng
Tr ani ng
M cr obi ol ogy Azol | a SHG Namakkal 13000 20
Cul tivation
Tr ai ni ng
Bi ot echnol ogy Mushr oom SHG, Namakkal 15000 25
Cultivation
Tr ai ni ng
Cheni stry Donesti c SHG Namakkal 16000 30
Pr oduct
preparation
M cr obi ol ogy Azol | a Nanmakkal 15000 20
Cultivation Far ners
Trai ni ng
M cr obi ol ogy Spirulina SHG Namakkal 12000 20
Cultivation
Tr ai ni ng
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/10721_Revenue_1630424142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/10721_Revenue_from_corp_trng_1630492225.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
preparing |and NSS 2 30
for planting
sapl i ngs
Cl eani ng Rain NSS 3 25
wat er harvesting
system
Awar eness about NSS 2 200
Corona virus
Provi ded NSS 2 50
Veget abl es and food
E-Quiz on “World NSS 2 860
No Tobacco Day”
Motor Cycle Rally YRC 4 35
Wirl d Bl ood Donor YRC 5 130
Day
Awar eness Citizen Consuner 2 85
programe on cl ub
“Consuner rights
and duties”
Competitive Trai ni ng and 6 250
exam nati on Pl acement Cel |
“Trai ni ng progranme
for students”
Vi si on Canp Rot ar act 5 77
Committee

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

savi ng, Bl ood group
testing at village,
Gave the awareness
about how to avoid
pl astic material s.

Benefited
Awar eness Appr eci ati on Canar a Bank 41
Pr ogr anmes Letter
Bl ood Donati on Appr eci ation Tam | nadu St ate 11
Canp (Rotaract Letter Al DS Control
Cl ub) Society and State
Bl ood Transfusion
Counci |
Seni nar Certificate of I ndi an Bank 33
Appericiation
Awar eness about Appr eci ation VAO - El lur 10
the rain water Letter Vill age



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10721_Extension_1640840394.xlsx

Canmp (Rotract C ub)

Appericiation

Society and State

Al DS Cont r ol

Bl ood Transfusion
Counci |

pl ant ati on, Appr eci ati on VAO - 9
awar eness program Letter Kar ungal pal ayam
(heal th awareness /
student hi gher
studi es awar eness /
seasonal di sease
awar eness etc...)
and | ndependent day
/ Republic day
cel ebrati ons.
El ection duty Certificate of Tam | nadu Pol i ce, 11
(NSS) Appericiation Namakkal
Envi r onnent al Certificate of VAO - 14
Awar ness, Ml ari a Appericiation Jayant hi nagar
and Dengue awar ness Sel | appanpatty
and cl eani ng of Vill age
vill age
Tree Pl antati on, Certificate of VAO - N. 17
Showi ng ways to Appericiation Put hupat ti
sol ar power
producti on and
awar ness about
avoi di ng plastics
Aadhaar Canp Certificate of Lakshm Vil as 44
Appericiation Bank, Nanakkal
Bl ood Donati on Certificate of Tam | nadu St ate 12

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Enmpower i ng Conmer ce- ERP To Make 2 16
Rural Peopl e - SASC Awar eness about
( ERP) Dengue Fever
Enpower i ng Bi ot echnol ogy Tree 1 44
Rural Peopl e - ERP - SASC Plantation in
(ERP) Vill age
Enpower i ng El ectronics Watering the 1 17
Rural Peopl e and Pl ant s
( ERP) Conmruni cat i on
ERP - SASC
Enmpower i ng Tam | - ERP - White Wash in 2 14
Rural Peopl e SASC That hat hi ri pura
( ERP) m
Enmpower i ng Tam | - ERP - Basi ¢ Tami | 2 11
Rural Peopl e SASC Granmar in
( ERP) School Students



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10721_Awards_for_extension_1640840486.xlsx

That hat hi ri pura
m
Enpower i ng Tam | - ERP - Pl astic 2 9
Rural Peopl e SASC Awar eness in Th
( ERP) at hat hi ri puram
Enpower i ng Tam | - ERP - Hand Witing 2 10
Rural People SASC Trai ning for
(ERP) El ders
Enpower i ng Conmer ce- ERP Awar eness 2 33
Rural People - SASC about Dengue
(ERP) Fever
Enpower i ng Commer ce- ERP Cl eani ng the 2 11
Rural Peopl e - SASC School Canpus
( ERP) and Awar eness
about Progranme
| mport ance of
Vot ers
Enpower i ng Conmer ce- ERP Cl eani ng the 2 41
Rural Peopl e - SASC Vill age
(ERP)
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Dyei ng Techni ques K. R Apoorva Sel f 7
Qual ity checking M Di vya Sel f 10

of Dairy Products
Power Mai nt enance M Dhilip kumar Sel f 9
I nstrunments and K. Bar at h Sel f 7
Eui prent s Ser vi ci ng

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship Quality Rich dairy 20/ 11/ 2019 06/ 12/ 2019 3
control of product s
Jui ce private lim
products t ed, Nanmakkal
I nternship d i ni cal Sri Sellam 20/ 11/ 2019 06/ 12/ 2019 2
I ab Clinical lab
Technol ogy
I nternship Bio instru Mani ckam H 20/ 11/ 2019 06/ 12/ 2019 2
nmentation |ospital, Rasi



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10721_Students_in_extension_1640840520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10721_Collab_activities_1630488164.xlsx

pur am
I nternship Bi o Bi o 20/ 11/ 2019 06/ 12/ 2019 2
fertilizer |[fertilizer p
and its roduction, Sa
procuction | em
I nternship I nst rument Vel avan Ho 20/ 11/ 2020 20/ 11/ 2020 3
ation and |spital,Triru
application chencode
of
Haemat ol ogy
I nternship Enbeded I ndi an 15/ 12/ 2019 15/ 12/ 2019 23
syst enms Info tech, Na
makkal
I nternship PCB Spar kt ech, 13/12/ 2019 23/ 12/ 2019 26
desi gni ng Er ode
I nternship CGees Enn 27/ 11/ 2019 12/12/ 2019 23
El ectroni cs |Pro, Namakkal
Equi prment
servi ci ng
I nternship Pr ot eues I ndi an 02/ 02/ 2020 10/ 02/ 2020 21
Desi gni ng Info tech, Na
makka
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Arignar Anna 18/ 02/ 2020 Webi nar 150
Govt . Arts
Col | ege, Nanmakkal
Maya School s 22/ 02/ 2019 1. Android 159
Devel opnent wor ksho
p2. Fundanent al s of
Cinemati c VFX and
Andr oi d
Gobi Arts Science 01/ 07/ 2019 The Energing 163
Col | ege( Aut ononpous) Trends in post
Gobi chet ti pal aym colonial literature
Medox Bi ot ech 02/ 10/ 2019 Job Trai ni ng, 50
I ndia Pvt. Ltd Field Visit,
I nternship
Sankar bi ot ech, 12/ 02/ 2020 Job Trai ni ng, 198
Hosur Field Visit,
I nternship
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10721_Linkages_1640668267.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10721_MoU_1640685682.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

21.5

22.16

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI PS Ful ly 5.0 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15230 3073821 245 81111 15475 3154932
Books
8333 2079196 54 12584 8387 2091780
Ref erence
Books
e- Books 199000 28000 Nill 5750 199000 33750
e- 6000 Nill Nill Ni Il 6000 Ni I
Jour nal s
Journal s 103 363020 Nill 72500 103 435520
CD & 1096 Nill 12 Ni Il 1108 Nill
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10721_augmentation_details_1630126801.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10721_Library_1629885475.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. A Ezhilarasu Screeni ng Met hods Recording Centre 10/ 09/ 2019
Dr. A Ezhilarasu St ai ni ng Recordi ng Centre 12/ 09/ 2019
Techni ques
Dr. P. Dat a Recording Centre 10/ 09/ 2019
Thamar ai sel van Conmuni cati on and
Net wor ki ng
M. S Crystal Structure Recording Centre 12/ 09/ 2019
Padmanat han
M. P. Kannan Crystal Gowth Recordi ng Centre 14/ 09/ 2020
Ms. T. Basi cs of Recording Centre 10/ 09/ 2019
Vi j ayasar at ha Conput er
Ms. T. Operating Systens Recordi ng Centre 18/ 09/ 2019
Vi j ayasar at ha
Ms. Dat abase Recordi ng Centre 11/ 09/ 2019
D. Anant hanayaki Managenment System
M. R I nt ernet of Recordi ng Centre 12/ 09/ 2019
Ravi shankar Thi ngs (LoT)
Ms. S. Kal pana Recent trend, Recordi ng Centre 12/ 09/ 2019
scope and
devel opnment of
El ectroni cs and
conmuni cati on
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 274 176 270 0 0 7 75 77
g
Added 5 0 0 0 0 0 0
Tot al 279 180 270 0 0 7 75 77
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
75 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Audi o vi deo Recording centre
https://naacportal .selvanarts. edu.in/?p

age_i d=1525

LAN and W Fi Connectivity

https://naacportal .selvamarts. edu.in/?p
age_i d=1525



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10721_e-content_by_teachers_1640847867.xlsx
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525

Panasoni ¢ 160

https://naacportal.selvamarts. edu.in/?p
age_i d=1525
Ni kon DSLR Caner a
https://naacportal.selvamarts. edu.in/?p
age_i d=1525
VU LED TV 32"
https://naacportal.selvamarts. edu.in/?p
age_i d=1525
Conput er System
https://naacportal.selvamarts. edu.in/?p
age_i d=1525
Studi o M crophones and Accessories
https://naacportal.selvanarts. edu.in/?p
age_i d=1525
Li ghts and Accessories
https://naacportal.selvanarts. edu.in/?p

age_i d=1525

Menory cards

https://naacportal .selvanmarts. edu.in/?p
age_i d=1525

Sof t war e

https://naacportal .selvanmarts. edu.in/?p
age_i d=1525

Fl ashes

https://naacportal .sel vamarts. edu.in/?p
age_i d=1525

Extra Battery

https://naacportal .selvamarts. edu.in/?p
age_i d=1525

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

66. 4 74. 25 49. 44 63. 38

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

The Advisory Conmittee,

the library commttee

carried out.
Techni cal personnel

a transport in-charge for

canpus care | ooks after
sports conplex and reports to the Principal.
sufficient fund for the upkeep of the infrastructure and equi pnents every year
which is taken care by the purchase Conmittee.
books and autonation of the library inclusive of N-List utility,

The academ c cal endar

mai nt enance of the Canpus,
The managenent al |l ocates
Pur chase order, procurenent of

i s managed by
is devised and nonitored by

pl anni ng and eval uation conmmittee and acadenic adnministrative auditing is al so
The | aboratories are maintained by |aboratory assistants.

take care of the conputer systens and the working software
and electrician is for the uninterrupted power supply of the Coll ege.
mai nt enance of vehicles.

There is

The el ectrical gadgets in



https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525
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https://naacportal.selvamarts.edu.in/?page_id=1525
https://naacportal.selvamarts.edu.in/?page_id=1525

cl ass roons,

el ectrici ans,

civil

the Class roonms are nmintai ned by the technical
| aboratories and rest

wor ker s,

persons,

and the cl eanliness of
rooms are out sourced. Miintenance staff
consisting of technically qualified people as nechanics,
carpenters and painters are available round the
clock to |l ook after the maintenance and repair work in the Coll ege.

pl unbers,

https://selvamarts.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Sports freeship,
Tuti on Fees, Hostel
and Mess fess,
Phi | ant hr opi st

1077

12524425

Fi nanci al Support
from O her Sources

a) Nati onal

Tam | nadu News
print paper Ltd, 2
Chennai Foundati on,

3. Chennai BBV
Trust, 4. Chennai
Thri veni
Foundati on, 5.
punyah Foundati on,
Coi nbat or e

93500

b) I nt ernati onal

0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ment ori ng 19/ 06/ 2019 2721 Al nmentors
Per sonal 15/ 10/ 2019 1291 Dr. Pearl Kittu,
Counsel I'i ng Consel | or
Soft Skills 17/ 06/ 2019 259 1.
Ms.S Mariyam HR in
I ndi an Health
Car e, Chennai . 2.
Prof M. S. Bhakiya
Raj, Voice Trai ner,
Coi nbatore. 3.
M .R Loui s Raja,
Director in Fly
H gh Training
Centr e, Coi nbat or e.
Language | ab 17/ 07/ 2019 211 Engli sh
Depart nent Faculty
Yoga Meditation 01/ 07/ 2019 2721 Arivu Thirukovil,

Narmakkal .



https://selvamarts.edu.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10721_Scholarships_1630399757.xls

Awar eness of
Trends in
Technol ogy

23/ 09/ 2019 1462

1. M.J.Sridhar,
CEO in Indian
Heal t h
Car e, Chennai . 2.
Dr. G Khaj a
Nazeenudi an,
Freel ance
Consul tant, Sal em
3. Dr.G Khaj a
Nazeenudi an,
Freel ance
Consul tant, Sal em 1.
4. M. Rej oy John,
| mpact | AS Acadeny,
Chennai . 5.
Commander A. Mut hu,
Ex. I ndi an, Navy.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Communi cat Nl 43 Nill 21
ive English
2020 Essential s Ni I 259 Nill 81
of a
successf ul
car eer
2019 TNPSC 147 Nill Nill Nill
2019 CGui dance 206 Nl Nill Nill
for Navy
2019 Gui dance 256 Nill Nill Nill
for Arny
2019 Conmuni cat Nill 70 Nill 12
ive English
2019 Car eer Nill 146 Nill 76
growt h
2019 What Next Ni I 226 Nill 22
2019 Essential s Nl 217 Nill 97
of a
successf ul
career
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10721_Development_Schemes_1640845460.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10721_Guidance_1630392930.xlsx

0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Eur eka 650 382 Heal t h 42 20
For bes, Watch, Tele
Chennai ., Di agnosti cs
Bl ue Ccean, Pvt Ltd, New
Chennai . . Del hi .,
etc., Foxconn,
Chennai .
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 135 UG Al 'l PSG K S. G PG
Arts and
Sci ence
Col | ege,
Coi nbat ore
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Sports Day

I nt er depart nent al

184

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 W NNER Nat i onal 1 Nl Ni |l
HEMALATHA
DEVARAJ
2019 TH RD Nat i onal 1 Ni Il Ni |l
N. KRI SHNAN
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View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Report of Students Council Every year, Student Council is fornmed which
conprising of one student representative fromeach Departnent. Fromthat
council, one student is elected as Student’s Chairman of that year. The Student
Council plays a vital role in College activities such as organi zi ng synposi a,
sem nars, conferences and workshops, Common functions such as Sports Day,
| nperum vi zha, Coll ege Annual Day and ot her National Cel ebrations. The counci
menbers and all the other students deliberately involve in their Departnment
news | etter preparation. The student representatives also participate in the
preparation of Coll ege cal endar every year to plan College activities
Department wi se. Especially Departnent synposia are conpletely planned,
organi zed and conducted by the students under the supervision of the faculty.
The students involve thenselves in events such as | ndependence Day, Republic
Day, Wnen's Day and various club/commttee activities. Each club has severa
students who take on | eadership roles and organi ze the events and get exposed
to different talents. The student representatives also actively participate in
Sports Committee, Cultural Commttee, Magazine Comm ttee, Calendar Conmttee
etc. The Col |l ege provi des anpl e avenues for devel opi ng technical skills,
updati ng know edge, personality devel opnent and service to the society through
various Associ ations and Societies and brings out their latent talents. There
is a staff advisor to guide the students for the snooth and effective
functioning of the Associations. Exciting list of speakers address on the thene
coi ned. Each departnent chooses its representatives (nen wonen) fromthe
respective classes in the beginning of every academ c year. The student
secretary (one for UG and another for PG is also nom nated via the sane.
Presidents and Vice-Presidents are nomnated with the consensus of the
respective faculty nmenbers. The Student Council consists of the Presidents,
Vi ce-Presidents, Secretaries and representatives of all the progranmes. The
Col | ege holds an investiture cerenmony in the first week of July of every

academ c year. The forenpbst concern of the Student Council is to provide
opportunities and to represent the grievances of the student community. These
gri evances are addressed i mmedi ately. The Student Council is adequately

represented include the Board of Studies. The Student Council offers it’s
suggestions for key changes and voice their opinions to the managenent to
i nclude nore student friendly practices, and also for the snmooth running of the
Col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumus fornms the major strength of our institution. The Alummi Association
was formed in the year 2004 under the title “Sel vamm Al umi Associ ation”. The
alumi neet is conducted once in a year, where the alumi fromdifferent
branches of the under graduate and post graduate prograns share their views and
gi ve suggestions for the betternment of their junior students. The alumi neet

i s hosted by the managenent generously and the alumi are honored with

monent oes. Such neetings are nmutually beneficial for the Institution and the
alumi. This provides an opportunity for the alumi to neet their friends and
act as a bridge for the faculty to share their experience, know edge and
insights. The alumi visit the institution to deliver Guest |ectures and

sem nars for the students in their areas of expertise and notivate the young

m nds. Successful entrepreneurs fromthe alunmmus and aluma are invited to talk
on their success stories at various occasions of the Institute. The alumi also
hel p the final year students of the various streans of engineering, business
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adm ni stration and conputer applications to get their projects, placenents and
sumer internship in their conpanies or to assist themget it through their
reference. They al so assist the students for placenment in public and private
sectors. The regular alumi association neetings pave the way for the
successful career of the students.

5.4.2 — No. of registered Alumni:

4830

5.4.3 — Alumni contribution during the year (in Rupees) :

360500

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association is the major strength of our institution and their
contribution | eads to save earth and nature. The Al ummi Association was fornmed
in the year 2005 under the title “Selvamnm Al umi Association (SAA)”. The al umi
nmeet i s conducted once in a year, where the alumi fromdifferent branches of

the under graduate and post graduate progranmes share their views and give

suggestions for the betterment of their junior students. The alummi neet is
hosted by the managenent generously and they are honored with nenentoes. The
SAA provides a platformto neet their friends and act as a bridge for themto
share their experience, know edge and insights with the faculty. The
prestigious alumi are invited to deliver Guest |ectures and sem nars for the
students in their areas of expertise and notivate the young m nds. Successful
entrepreneurs fromthe alumus and aluma are invited to talk on their success
stories at various occasions of the Institute. The alumi also help the final
year students of the various streans of engineering, business adm nistration
and conputer applications to get their projects, placenents and sumer
internship in their conpanies or to assist themget it through their reference.
They al so assist the students for placement in public and private sectors. The
regul ar alummi association neetings pave the way for the successful career of
the students. The financial contribution of Alumi turns in |akhs (both cash
and kinds) which indicates their gratitude and bel ongi ngness towards their own
Institute. Sonme of them specify their contribution towards particul ar
devel opnment of infrastructure (water cooler/purifier etc.,) and others
contribution are spent towards green initiatives of the College. So,
indirectly, they help in the greenery of the College at |ocal |evel and carbon
sequestration at gl obal |evel. Even though all the departnents organi zed al umni
associ ation neeting through google nmeet due to covid 19 issue. however they
gave val uabl e suggesti ons and feedbacks to devel opnent of the students for the
betternment in their future.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Managenent of Sel vamm Arts and Science College is Participative, encourages the
i nvol venent of adm nistrators at all levels, in analysis of problens, strategic
devel opnent and i npl enmentation. HoDs and staff nmenbers are free to take part in
t he deci si on-maki ng process such as perspective plan, inplenentation of new
courses, revising syllabus, determ ning work schedul es and maki ng suggesti ons.
The neeting of the founder with the Principal, Heads of the Departnents and
staff nenbers at beginning of the acadenic year is reflection of the
participative nmanagenent. 1. Administrative work is being decentralized by the
regular neeting with the HoDs by Principal 2. Internal Exam Cell conducts
internal exams (ClIA). Ofice of CoE conducts all the external exans and




practicals 3. The Placenent Cell nmkes sure the visit of various reputed
conpani es and placing the students with high caliber 4. Library Comrttee takes
care of College’'s central library to buy new advanced text books, subscribing
online journals etc. 5. | QAC takes care of the issues concerned w th autononous
activities, accreditation works, maintaining files, preparing AQAR,
participation in NIRF and other related issues. Mainly | QAC concern about
quality inprovenent strategies 6. Research Committee traces the funding sources
for research activities 7. The various conmmttees of SASC take care of their
duties and related issues 8. Twice in a year, Parents -Teacher neetings are
arranged and considered their feedback for the betternment of the students’
wel fare 9. Frequent neeting of HoDs with class representatives, help the
betternent of classroomdisciplines and Departnental activities 1. Discipline
bei ng one of four cardinal principles of our College, it needs utnobst care
bei ng Co-education Institution. The adherence of Rules and regul ations are
strictly nmonitored by the Discipline Conmttee, which is decentralized and
managed by the Vice-principals, Deans, HoDs, and Faculty nenbers. Process:
| ssues noticed by the C ass Teacher — if not, solvable Brought to the notice of
Respective HoD - if not, solvable Brought to the notice of Deans Vice-
Principals find solutions. Very few nunbers are taken to Principal. This
process ease the job of Principal, the high responsibility is shoul dered by the
Discipline Commttee and the process is presented as additional information 2.
Conmittee The Col |l ege has constituted nearly 46 sub-committees in which al
faculty are involved and are included in the College’'s Statutory bodies. The
deci sion and del egation are two way processes which are uni que phenonena of
SASC. The role and responsibilities of the nenbers are defined and concern
authorities function with nore effectively. For e.g. Al the faculty are
responsi ble for structuring and restructuring of the curricula, based on the
feed-back of all the stakeholders (here, even the students play a najor role),
and conduct pre-board neeting, anend the requirenents and pass on to Board of
Studies for the opinion on external experts, and the process conpletes with the
approval of Acadenic Council. The approved syllabi is been taught the students
with the notto of Wsdom and Prosperity through Know edge.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students As the Coll ege is Autononous it
follows the rules and regul ati ons of
the Tam I nadu State Council of Hi gher

Education and Periyar University.
Student taking adm ssion in UG and PG
classes hail fromdifferent boards |ike
CBSE, state have different |evels of
conpet ence. Admi ssion process is online
and on the basis of merit. Reservation
policies for the adm ssion of the SC,
ST, OBC students are adhered to as per
the rul es of higher education of
Tam | nadu. The eligible students are
provi ded managenent Concessi ons.
Students entitled for schol arshi ps as
per the Tam | nadu Government norns and
procedures are facilitated.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary as Learni ng Resource equi pped
with ILM5S software, Lips 5.0, OPAC and
CCTV camera. The library has an
institutional nmenbership with N-List
Program Totally 31, 35,000 e- Books
and 6800 E-Journals are made avail abl e
as e-resources. College updates its IT
facilities such as conputer
refurbi shnent, systemup gradation, W-
Fi connections, |ocal area networks,
fiber cabling, UPS Batteri es,
projectors. The Coll ege has three
noder ni zed and sophi sticated Computer
Laboratories with internet, LAN and W -
Fi connectivity with the speed of 25 to
75 Mops and 275 systens.

I ndustry Interaction / Collaboration

I ndustry Interaction and
col l aboration Interaction and

col l aboration with industry is regul ar

to enhance, encourage outside class

room |l earning and to get enpl oynment

opportunities for the students. The

students are regularly sent for

internship and inplant training as it
is part of curriculum Experts from

i ndustry, educational and research

institutions are invited through

Menor andum of Under standi ng to exposure
in the field of industry. Enploynent
opportunities are nmade by the Career
Gui dance and Pl acenent Cell. It has
made nmandatory for all the UG and PG
students to undergo internship during
their progranme. This resulted in 26 of
col l aborations industrial tie ups and
12 of MbdUs.

Human Resource Managenent

Human Resource Managenent The Col | ege
is decentralized and participative in
terms of academ c, functioning and
wor ks through duly appointed
committees. It practices transparency
and accountability mechani sns. Regul ar
neetings and interactions are held with
st akehol ders to sustain ease functions
of the College. Random checki ng by the
apex body to ensure efficient working
of the systemis regular. The Coll ege
has a Gievance Cell to take care of
conpl ai nts of the teaching and
nont eaching staff and the students if
any. Wth institutional mechanisns the
Col | ege ensures the safety and security
of the both staff and student
communi ty.

Research and Devel opnent

Research and Devel opnent The Col | ege
has wel|l defined policy to pronote

research. The Col | ege pronotes research




activities by providing the seed noney
to conduct research and gui dance of
M Phil. Scholars. Al so financial
assistance is given to faculty to
attend national and internationa
sem nars, synposium and conferences.
Cash award is given on the research
publication in UGC recogni zed journal s.
To pronote and nonitor research the
Col | ege has Research Conmittee. The
Col I ege has a well equipped | aboratory
for science departnents, Central
Instrunmentation center, G een house
[ibrary with N-LIST, Inflibnet,
I nternet, Magazi nes, Journals and
Books.

Exam nati on and Eval uati on

Exam nati on and Eval uati on The status
of autonomy conferred upon the
institution called for the
est abli shment of the office of CoE, in
July 2011. The coll ege has adopted the
new question paper pattern as envi saged
by the TN State council for Hi gher
Education, with effect from Novenber
2013. Accordingly, internal-externa
ratio is fixed at 25:75 the interna
mar ks constituted by neans of nonthly
tests, sem nars, assignnents,
attendance etc. The external marks — 75
- cone within the purview of the
semester exans. The |earner-oriented
teachi ng and eval uati on systemof this
institution reflects in this office
conducting all the arrear exans al ong
with the regul ar papers.

Teachi ng and Learni ng

Teachi ng and Learning The C ass
teachers along with nentors extend
val id support in classifying the
students with the observation and tests
such as snap tests, internal tests,
nodel exans and finally the senester
exans. Apart fromthis, |QAC team
anal yses the odd and even senester
results and identifies the slow
| earners, and chal k out the plan for
remedi al classes. Bridge Course is
conducted for 10 days to lift the
students to the | evel of higher
education before their commencenent of
the regular classes. Renedial C asses
for slow |l earners, Certificate courses
for advanced | earners Skill Devel opnent
Cl asses, coaching classes |ike
Conmruni cati ve English, Aptitude are
conduct ed by Pl acement cel

Curricul um Devel opnent

Curricul um Devel opnent The Col | ege
focuses on OBE pattern, the syll abi




mapped with PSOs and Course Qutcones,
to cater the | ocal/regional/ globa
demand and correlated with the results
of an individual. This is feasible
because of the in-depth discussion on
the curriculumw th stakehol ders of al
| evel s. CQuidelines UGC and TANSCHE are
strictly adhered and the m nutes of
Board of Studies is passed on to
Academ ¢ Council for approval. The
| earning | evels of the students are
assessed at entry level and their
progression is followed by their nentor
and the needy are supported with
renmedi al coaching to cope up with other
students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Al'l the exami nation related works are
done with through ERP software right
fromfilling online examnation to
result publication. During the
pandeni c, practical exans are conducted
t hrough onli ne.

Pl anni ng and Devel opnent

The system of e-governance has been
integrated for rapid and proficient
functioning in the institution. To
enabl e, the College has its own Wbsite
and all the required data and functions
are displayed as per the norms of UGC

Adm ni stration

Admi nistration of the College is
transparent through the inplenentation
of e-governance (through ERP software).

Al the official information is
conveyed through E-Miil and nessage
service. The coll ege nmaintains staff
attendance entry through bio netric,
SM5 service to share official nessages,

separ at e dat abase for students and
staff and al umi forumon the website.

Fi nance and Accounts

The Coll ege maintains the entire
financi al transactions through Tally
sof tware. Even the scholarships to the
students are paid online in their
respective bank accounts. The coll ege
provi des online node of fee paynent for

t he students.

St udent Admi ssion and Support

The col | ege provi des e-governance
facility through ERP software to ease
the job for the student community. It
all ows students to do Online Adm ssion,
Fee Portal for College Fee, Hostel Fee,

Exam nation Fee etc. attendance and
data of the students are naintained on
the coll ege website. Students can




downl oad their
col | ege portal

hal |

ticket fromthe
and results are

publ i shed on the coll ege website.

Online internal

enabl ed.

mar k submi ssion is

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 S. Anganut hu Applied Sel vamm 400
Research in Resear ch
Mul ti Associ ation
di sciplinary
St udi es
2020 Python 3.4.3 Sel vamm 300
K. Vi j ayaKumar i Resear ch
Associ ation
2020 Resear ch Sel vamm 350
T. Sur eshgandhi Met hodol ogy Resear ch
Approach in Associ ation
Hospitality and
Tourism
Educati on
2020 A Sel vamm 300
D. Dur ai nurugan | Conpr ehensi ve Resear ch
Onli ne course Associ ati on
on Personnel
and Stress
Managenent
2020 T.sarupriya Facul ty Sel vamm 300
Awar eness Resear ch
Program on NAAC| Association
Accreditation
2020 Dr. P. Facul ty Sel vamm 300
Prabhakar an Awar eness Resear ch
Program on NAAC| Association
Accreditation
2020 Dr. A Two Day FDP Sel vamm 400
Ezhi | arasu on Virtual Resear ch
Teachi ng Associ ation
2019 S Kavitha Application Sel vamm 300
of Graph Theory Resear ch
and LMS Mbodel Associ ation
2019 Dr. P. Anal yti cal Sel vamm 400
Pr abhakar an Technol ogies in Resear ch
Sust ai nabl e Associ ation
Envi r onnent
2020 M K. Sudha Pr obl em Sel vamm 300
Sol vi ng Resear ch




Tei chni ques

Associ ati on

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill 135 Nill
| mport ance 13/07/ 2019 |13/07/ 2019
of Communi
cation and
Cl assroom
Handl i ng
2019 Staff O Nil I 126 Nill
ientation 06/ 08/ 2019 |06/ 08/ 2019
2020 Nill 130 Ni |l
Di scussi on 09/ 01/ 2020 |09/ 01/ 2020
About The
NAAC Pre
Visit
Cui del i nes
2020 135 17
Di scussi on |Di scussi on [30/01/2020 |30/01/2020
About The | About The
NAAC Mock | NAAC Mock
Visit Guid Visit
el i nesDi sc |Gui del i nes
ussi on
About The
NAAC Mock
Visit
Cui del i nes
2020 Nill 122 Nill
Di scussi on 31/01/2020 |31/ 01/ 2020
about tha
NAAC
Cui del i nes
and its
Process
2020 Par adi gm Nill 119 Nill
Changes in 25/ 05/ 2020 |25/ 05/ 2020
Theachi ng
and
Lear ni ng
2020 Smar t Nill 126 Ni |l
Qur uz 05/ 06/ 2020 |05/ 06/ 2020
2020 Stress Stress 130 13
Managenent |Management |22/ 06/ 2020 |22/ 06/2020
2020 | mpact Nill 122 Nill
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of OBE in
Moder n
Teachi ng

08/ 06/ 2020

08/ 06/ 2020

2020

Ener gi ng
Trends in
Recent
Met hods of
Teachi ng

Nill

16/ 11/ 2020

17/ 11/ 2020

135

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Soft Skill
Modul es

20/ 09/ 2020

21/ 09/ 2020

FDP on Respon
sibilities of
M cr obi ol ogi sts
i n Conbati ngPan
dem c Di seases

08/ 07/ 2020

10/ 07/ 2020

Resear ch
Met hodol ogy
Approach in
Hospitality and
Touri sm
Educati on

03/ 06/ 2020

03/ 06/ 2020

Security And
Privacy In
Soci al
Net wor ks,
Coreldraw In
El ectronic
Medi a Andri od
Pr ogram Reci pes

27/ 05/ 2020

29/ 05/ 2020

Materi al s and
Technol ogy for
Sust ai nabl e
Devel opnent

28/ 05/ 2020

29/ 05/ 2020

Applied
Research in
Mul ti
di splinary
St udi es

18/ 05/ 2020

22/ 05/ 2020

A
Conpr ehensi ve
Onl i ne Course
on Personne
and Stress
Managenent

13/ 05/ 2020

14/ 05/ 2020

NAAC
Accreditation

11/ 05/ 2020

15/ 05/ 2020
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Vi rtual 1 20/ 04/ 2020 21/ 04/ 2020 2
Teachi ng

Anal yti cal 2 21/ 08/ 2019 22/ 08/ 2019 2
Technol ogies in
Sust ai nabl e
Envi r onnent

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

144 144 33 33

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

1. Enpl oyees’ Provi dent 1. Enpl oyees’ Provident 1. Govt managenent
Fund 2. Financial Support |Fund 2. Free Transport 3. Schol arshi ps 2. Noon
to attend conferences, free wi-fi 4. One day —meal schene, 3. Free
wor kshops etc... 3. Free picnic/ recreation once transport 4. Stationary
transport 4. Cash prize in a year 5. Medical at subsidised rate 5.
for publishing Research | eave on denmand 6. Book bank 6. Sports
articles in peer reviewed [College hostel facilities | facilities 7. Financial
Journal s and produci ng at m ni mum cost Assi stance to participate
100 result 5. Loan anount in the Sports and ganes
of Rs. 5000/- on demand 8. Medical room
with 5 dues 6. Free w -fi facilities 9. Arrangenent

connection 7. One day for Pan card and passport
picnic/recreation once in 10. Renedial class for
a year 8. Uniformat free slow | earners 11.Bridge
of cost, once in a year course for fresher

9. On Duty and nedi cal 12. Free wi -fi

| eave on demand 10.
Col l ege hostel facilities

at m ni mum cost
11. Marriage gift from
managenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Selvamm Arts and Science College has Internal Auditors to
noni tor and supervise the functions of financial transaction as per the norns
and regul ati ons of Coll ege Managenent and Finance Conmmittee. The interna
audits are done by the team of accountants from head office, who visits Coll ege
twice in a year to check and verify the financial transactions. Al vouchers
are audited by financial conmttee on half yearly basis. The expenses incurred
are thoroughly checked by verifying the bills and vouchers. If any discrepancy
is found, the sane is brought to the notice of the concern authority. Externa
Audit: At end of the every financial year external audit will be conducted by
an certified auditor appointed by the Coll ege Managenent, as per the governnent
rul es. The auditor ensures the budget and expenditure are placed as reconmended
by the Governing Body nenmbers. The duly signed audit report is forwarded to the
Col | ege Managenent, which will be forwarded to the Departnents. This statenent
is maintained in the Accounts Section for any further clarification. Al these
nmechani snms ensure the transparency of financial matters and adherence to
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financi al

discipline to avoid defal cation of funds or properties of the

institution at all |evels.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
V. Ponnusany Educati onal 9828675 Sports freeship, Tution
and Charitable Trust, Fees, Hostel and Mess
1. Tam | Nadu Newspri nt fess
and Paper Linmted, Karur
2. Chennai Foundation, 3.
Chennai BBV Trust, 4.
Chennai Thri veni
Foundati on, Sal em 5.
Punyah Foundati on,
Coi nmbat ore
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Dr. Unesh Yes | QAC, Inter
Samuel Depart ment HoDs
Jebaseel an,
Bi shop Heber
Col | ege, Trichy
Adm nistrative Yes Dr. Unesh Yes Pri nci pal ,
Samnuel Admini strative
Jebaseel an, Director, Head
Bi shop Heber - HR
Col I ege, Trichy

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Renedi al
zone 3)

Parents are the nmain stakehol ders of our
their contribution in terns of acadenm ¢ and admi nistrative suggestions LiKke,
class for slow |l earners 2) Extension of Bus facilities to interior

Certificate Skill oriented courses on recent energing fields

Col | ege,

whi ch is evident through

1)

6.5.3 — Development programmes for support staff (at least three)

sel f apprai sal

4. To get

1. Frequently conducts Personality and Soft Skills Devel opnment progranmes 2. To

update the teaching and | earning,
Online Teaching” and stress managenent 3. Continuous self assessnment through

i nvol ved i n NAAC process and assi st

activities

organi zes workshop on “Recent

Devel opnent in

in all the

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The reconmendati ons nmade by the NAAC Peer team for the Quality Enhancenent of
the College was strictly adhered in the follow ng aspects:
communi cation skills of the students:

As per the recommendati on of NAAC,

| nprovi ng
t he
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Col I ege has introduced “Skills Through English”, into curriculumfor both UG
and PG programes. Syllabi are franmed according to the standard of students.
Marks and credits are provided. A team of experts transform LSRWskills to the
students for two hours/week, thence to inprove their conmmunication |evel.
Nearly 2800 students benefit fromthis programme every year. Faculty
i mprovenent: As an initiative of 1QAC, all the faculty nmenbers are insisted to
pursue Ph.D. and appear for NET and SET exans. In the past five years, 20 staff
obtained their Ph.D. Degree, 14 faculties have registered for Ph.D. progranme.
6 staff nmenbers cleared NET/ SET exans. The managenent al so recruits faculty
only with Ph.D. / NET /SET qualification. As of now, there are 28 Ph.D. hol ders
in the College. Up gradation of ICT: It was nade mandatory for all the faculty
menbers to enhance the class with | CT enabl ed teaching |earning environment.
M ni mum of two cl asses per unit nmust be enabled with ICT. To fulfil this, al
the Departnments were provided with LCD projector, apart fromthe sem nar and
Conference halls. Faculty record their | essons and videos are deposited. W-fi
60 Mops speed is available in the canpus with 274 advanced personal conputers.
Students are al so encouraged to present their seminars through PowerPoint. E-
practice is been applied in the areas of Adm ssion, Exam nation Cell
Administrative Ofice, Faculty Comrunication etc. It has nmade mandatory for
faculty to visit N-List on daily basis to induce research attitude, and thus
reached 2nd Place at Al India Level in NListing in July, 2019. After the
second cycle of NAAC accreditation totally 183 papers were published in
nati onal and international journals which are higher than | ast phase of
accreditation. To encourage publication, faculty nenbers are given incentives
on the eve of College Annual Day. Autonation: To reduce papers for eco friendly
envi ronment, nost of official functions and conmuni cations are autonated
t hrough el ectroni c supports. Eg. Message Service, Wiats App, E-nmail etc.

Col | aboration and industry tie-ups To encourage outside class room | earning,
departnents are deputed to collaborate and tie up with industries and ot her
institutions for the better |earning of students. This resulted in 26 of
col l aborations industrial tie ups and 12 of MoUs. It has made mandatory for al
the UG and PG students to undergo internship during their programe. Pl acenent:
The Col | ege has placed 929 students. Totally, 47 renowned conpani es visited our
Canpus to offer job opportunities for our students. Library: During the
assessnent period totally 6840 new text and reference books were bought under
various titles. Also 6800 online journals (through N-LIST) are available in our

library.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Modi f yi ng Nill 23/ 06/ 2020 23/ 06/ 2020 125
curricul um
and Syl | abus
2020 Col | ecti ng Nil I 11/ 03/ 2020 11/ 03/ 2020 102
and
anal ysi ng
t he feedback
from




St udent s,
Par ent s,
Al ummi and
st akehol der s

2019

Preparation
of 11 QA for
the third

Cycl e

Ni |l

13/ 06/ 2019

18/ 07/ 2019 135

2019

Parti ci pat
ion in NIRF
r anki ng

NiTl

14/ 02/ 2019

28/ 02/ 2019 125

2020

Awar eness
Programme on
Qut cone
Based
Educati on

NiTl

04/ 02/ 2020

04/ 02/ 2020 130

2020

Onli ne
Wor kshop on
preparing
Syl | abus
based on OBE

Ni |l

24/ 07/ 2020

24/ 07/ 2020 118

2020

M cr ot each
ing and RBT
to faculty

NiTl

03/ 09/ 2020

03/ 09/ 2020 108

2020

| nt er nal
Academni ¢ Adm
inistrative
Audi t

NiTl

14/ 12/ 2020

15/ 12/ 2020 128

2020

Preparation
of Green,
Ener gy and
Envi r onnent
report for
Audi t

Nill

21/ 12/ 2020

31/ 12/ 2020 135

2020

Tr ai ni ng
Programme on
Onli ne
Admi ssi on
Process

Ni |l

23/ 11/ 2020

23/ 11/ 2020 120

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Cyber Crines 14/ 06/ 2019 14/ 06/ 2019 0 284
and Soci al



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10721_Quality_Initiatives_B_1640765516.xlsx

Medi a
Dress Code 02/ 02/ 2019 02/ 02/ 2019 100 160
Et hi cs
| npact of 01/ 08/ 2019 02/ 08/ 2019 245 200
Social Media in
today’'s Digital
Age
Enpower i ng 12/ 12/ 2019 12/ 12/ 2019 20 110
Winens’ Rights
Tobacco is 20/ 10/ 2020 20/ 10/ 2020 0 220
Injury to
Heal th
Child 07/ 12/ 2019 07/ 12/ 2019 0 134
Marri age
Awar eness to
Wnen students
CGender 10/ 10/ 2019 10/ 10/ 2019 326 215
Equal ity at
Wor kpl ace
SCS Kaval an 03/ 03/ 2020 03/ 03/ 2020 165 126
App — consci ous
pr ogr anme
Wnens Day 02/ 03/ 2020 02/ 03/ 2020 450 0
Cel ebration
Gender - 03/ 03/ 2020 03/ 03/ 2020 260 225
Gender and
‘opposite
Gender’
Yoga on Daily 22/ 06/ 2020 22/ 06/ 2020 54 40
life — Quiz
(Googl e neet)
Sexual 26/ 08/ 2020 26/ 08/ 2020 46 52
Har assnent —
Awar eness
(Googl e neet)
Trans Man and 10/ 10/ 2020 10/ 10/ 2020 96 98
Trans Woman —
Awar eness
(Googl e Meet)
Hygi ene Food 14/ 12/ 2020 17/ 12/ 2020 210 245
Agai nst COVID
-19 (Googl e
neet )
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Tree Plantation i. The NSS and YRC of the College have made it a regular
practice of organizing sapling plantation Programes as part of their extension
activities ii. The coll ege canpus accomobdates nore than 1800 trees which
shelter rare flora and fauna iii. The college has Nature Cub Comrttee and
Canpus Care conmmittee it takes care on nmintaining Geen canmpus iv. The
geographi cal nature of the college allows rain water to get absorbed w thout




wat er
wel |

fl ow of

resour ces.
it are situated in near
size is in feet

nmonsoon season,

any intervention.

St udi es course to al
envi ronnent al
envi ronnent .
envi ronnment a
deci si ons.

i ssue
As

Sol ar

like to instal
savi ng/ rechargi ng (Rain water
at the canpus which can collect and store rain water runoff fromrooftops via
pi pes during nonsoon seasons.
The water stored is used for watering trees and plants through
har vesti ng pond.
111 x 211 and its depth is 16 feet totally
in good nonsoon season.

harvesti ng ponds’
wat er storing capacity 90 Lakhs cubic feet
the trees can absorb around 50,000 litres of water.
col l ege buildings are constructed with the main concern that ensures the free

Envi r onnent
t he students,

Educati on The col | ege gi ving Environnental
outconme the this each student to explore

s, engage in probl em sol ving,

a result,

Energy unit
2018 to save Electricity. The sol ar
consunption of Electricity of the coll ege.
the earth and create awareness anong the student’s m nds.
LED lights in al

Har vesti ng Bond)

t he students devel op a deeper
i ssues and have the skills to nake informed and responsible
LED Bul bs The SASC installed Sol ar

Energy unit

and take action to inprove the
under st andi ng of

in

unit produce norethan 50 percent of total

the required places of canpus.
There is a big pond created

The renewabl e source of energy save
The managenent woul d
Wat er

hel ps to increase/ supplenent the underground

rain water

.
V.

The rain water

Duri ng
The

rain water and its absorption into the earth wi thout any intervention.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 16
Provision for |ift Yes 16

Ranp/ Rai | s Yes 16

Braille Yes 2
Software/facilities
Rest Roons Yes 16
Scri bes for exam nation Yes 3
Speci al skill Yes 16
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 16/ 07/ 2 1 20
019 Provi di ng |Honouri ng
St ati oner t he
y to students
Primary |with pen,
School penci |
Students | and note
books

View File
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7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Hand Book Cal endar

05/ 06/ 2020

The purpose of code of
conduct and code of
Ethics is to provide a
clear framework within
whi ch Students, Teaching
and Non- Teaching staff at
the Sel vamm Arts and
Sci ence Col | ege are
expected to conduct
t hensel ves. Students can
use these guidelines in
their everyday pl anned
schedul es and for
entering their
exam nati on perfornmance
and know t he col | ege
pl anned programes for
the Academ c year. Human
Val ues and Prof essi onal
Et hi cs Code of Conduct
are conmuni cat ed through
St udent s Hand Book whi ch
are followed up by the
Ment ors, HoDs, Deans,
Vice Principals and
Principal for - Quality
St andar ds.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Envi ronnent 05/ 06/ 2019 05/ 06/ 2019 112
Day cel ebration
Ral ly for 12/ 06/ 2019 12/ 06/ 2019 120
creati ng Awar eness
for World day
Agai nst Child
Labour
Swachht a Shapat h 01/08/ 2019 01/08/ 2019 151
(Cat h)
Srini vasa 22/ 12/ 2019 22/ 12/ 2019 165
Rarmanuj an Birth Day
cel ebration
Gandhiji’s 150th 03/ 10/ 2019 04/ 10/ 2019 112
Birth Anniversary
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 68
Cel ebrati ons
Nat i onal Voter’s 25/ 01/ 2020 25/ 01/ 2020 125
Day cel ebration

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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1. Rainwater Harvesting Sel varm Arts and Sci ence Col | ege has devel oped
rai nwater harvesting structure since 2013. Hence, the Canpus is ecofriendly,
har bours nore than 1500 trees with an average canopy cover of 7 to 8 ft. Wen
the tree canopy gets wet, any excess water is shed to the ground along this
drip-line to recharge the ground water. Rich flora and fauna is also w tnessed
in the Canpus. The rain water harvesting pond of 111 ft. length, 211 ft. width
and 16 ft. depth, with total water storing capacity of 90 Lakhs cubic feet is
created near the entrance of the College, which is slightly sloped. Al the
bui | di ngs have roof harvesting facility, and the rainwater is collected and
interlinked with underground pipes and connected to the Channel around the
pl ayground and finally, drops into the pond. It also prevents water |ogging
during rainy days. 2. Solid Waste Managenent There is a regular practice of
segregation of chemical waste generated in Life Science and Bi osci ence
Laboratories. Metal and wooden waste are given to authorized scrap agents for
recycling. The vegetable scraps and fruit peels are used in verm n-conposti ng.
The maj or degradabl e wastes fromthe hostel kitchen are degraded usi ng worns.
It has devel oped even entrepreneurs. Few students have entered to business at
smal | scale level. 3. E-Waste Managenent The E-waste generated in the Coll ege
premi ses is very less in quantity. The cartridges of Laser Printers are
refilled and used subsequently and wastage of apparatus from conputer
| aboratory is properly and safely stored in a roomallotted. It is sold to
vendors for recycling periodically. 4. Cean and G een Canpus The SASC canpuses
are | ocated anidst serene natural environnent and all nenbers of teaching and
non-teaching staff along with students are dedicated towards maintaining its
greenery and cl eanliness. The canpuses are covered with a m x of old and young
trees, ornanental shrubs and herbs. Al roadside trees are properly marked with
common and botani cal names. Planting of trees is a regular feature of the
University and every year sites are identified for plantation. Further, the
University selects sites every year so as to nmake the entire canpus green
Priority is given to the fast grow ng indigenous varieties for plantation that
suits the natural |andscape and ensuring carbon neutrality. Regular cleanliness
drives are undertaken by the NSS vol unteers, besides e students and teachers of
all the departments. Al so, various programes related to Swachh Bharat, Abhiyan
and tree plantation canp are organi zed in the canpuses. 5. Energy Conservation
Street |ights have been changed to energy efficient Light Emitting D odes
(LEDs) bul bs and tube sets (40 watts) in the canmpuses The faculty nenbers,
adm nistrative staff and students are sensitized to use electric power
judiciously. Provisions of master switch to all the classroons to enable to
switch off all fans/lights at the end of class work

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Enpowering Rural People (ERP) To cel ebrate 10th Anniversary of
Sel varm Arts and Science Col |l ege and al so the attai nment of Autononous Status,
a new di nension of the College activity is thought about and hence introduced
an Extension activity Enpowering Rural People (ERP) in the Academ c Year
2011-2012, with a notto of “Learn to Serve Serve to Learn” Objectives of the
Practice ? To enmpower the youth with know edge and skills for inmproving their
quality of life and to create literacy anong the society. ? It is to pronote an
ongoi ng engagenent of the College with the fifteen adopted villages for the
social transformation. ? It involves the faculty nmenbers and students in the
service of the rural people. ? Establish contacts with the rural comunities
and the students learn the realities of the society About the ERP Enpowering
Rural People, an extension unit, which function fromthe academnic year
2011- 2012, after the College attained its Autononous status. Al the fourteen
Departnments have adopted 15 villages near by the Coll ege canmpus and brought out
the action plan based on the base-line survey as well as to enpower the rura




peopl e. The progranme is streanmlined and built into curriculumas Part-V for
all the PG and UG students with 1 credit. PG and UG shoul d render 60 hours and
80 hours of service in the adopted village apart fromthe class hours during
their programre. Activities Carried Qut during 2019-2020 ? Survey of village
and peopl e Census ? Awareness about people’s general health-care ? General/
Personal hygi ene, and dengue fever and AIDS ? Awareness on avoi dance of open
defecation, ? Cleanliness of their surroundings ? Segregation of degradable and
non- degr adabl e wastes, ? RRRR (Recycle, Reuse, Reduce, Refuse), ? Awareness on
avoi dance of plastics and chem cal pesticides and fertilizers ? Awareness about
the traffic rules ? Awareness about the Bl ood Donation in the village people ?
Awar eness about the Tree plantation and greenery ? Cleaned the street and
tenpl e, and create environnent awareness. ? Awareness program about need of
education to village people and children ? Conducting the Mathematical Quiz
programre for school children ? Preparation of Phenoil, soap oil, Ink Blue in
Street-2 ? Awareness given to the people regardi ng usage of conputer ? Training
for the Free cellular phone service ? How to reduce the current consunption by
usi ng LED Light ? Banking and ATM usage ? Awareness on eradication of chicken-
pox The Context An overall social, econonm c and educati onal backwardness has
given the College the notivational challenge to enpower the people in ternms of
access, equity, inclusiveness and social justice. Enpowering the rural people
woul d meke the faculty nenbers and students concentrate on the society. Anong
the many rural village, fifteen villages near this College are chosen. The
Practice Extension activities are in carried out on the fourteen villages
adopted by all the 15 departnments, in the districts of Namakkal, Salem Trichy
and Karur. A faculty is in-charge of each departnent. This programme ains at
devel opi ng t he nei ghborhood communities through literacy, Health, Legal rights,
Envi ronnent al Awar eness, Sanitation and wonen Enpowernent etc. Each class is
divided into five or six teans according to the class strength and plans and
executes the activity as per the schedule, which is spelt out in the cal endar
Separate plans are drawn for girls and boys exclusively for snmooth running of
the progranme. Prinmary education group takes tuition for the primary school
students. Winen self-help group guidance is given by the wonen enpower nment
group. Youth enpowernent group shares the opportunities fromthe Bank and
governnent sector. An awareness group is forned and it nakes the awareness
canps |ike legal rights, Medical canp, and orientation for the school teachers
and students. List of Departments and their Adopted Villages S. No. Departnent
Adopted Village Distance fromthe College (Km 1 Mathenmatics A Val avanthi 28 2
Physi cs Kool ipatty 13 3 Chemi stry Jayant hi nagar 08 4 Conputer Science
Kadhapal Ii 35 5 Bi ot echnol ogy Karungal palayam 1.5 6 M crobiology Ellur 15 7
El ectroni cs R Komarapal ayam 24 8 Physi cal Education Kadhapalli 04 9 HMCS
Si vi yanpal ayam 17 10 BBA Mudal ai patty 1.5 11 Commrerce Ayyanpudur 11 12
Conmer ce(CA) Mettupatty 28 13 English Bommai kuttai medu 12 14 Tami |
That hat hiri puram 18 15 Botany Vettanbody 14 Evi dence of Success Students take
part very enthusiastically and create an inpact in their particular village. To
mention a few, maintenance of Personal hygi ene, avoi dance of open defecation,
cl eanliness of their surroundings and also the segregati on of degradabl e and
non- degr adabl e wastes, RRRR (Recycl e, Reuse, Reduce, Refuse), avoidance of
pl astics and chenical pesticides and fertilizers etc. are the highlights of the
progranmme. Probl enms Encountered and Resources Required As the activity is
pl anned apart fromthe working days, our transport wll not be avail abl e,
hence, students find it difficulty in commuting in the public transport, which,
adversely affect the performance of the programre. Apart fromthis, parents
al so do not support this sort of nodalities. So, the managenent expresses the
reality and arranges proper counseling to parents and students the inmportance
of this programme and enphasi ze the students to conplete the course in tine.
Mai nt enance of proper discipline, caring and attendance are taken care by the
Staff in-charge. Notes The ERP programme hel ps the students to i nprove their
| eadership skills and social responsibilities. It prepares students both life




and career. It noulds student’s personality and devel ops the ability to
understand ot hers and develop activity as per the requirenment. The students are
happy about this societal programe - “Learn to Serve Serve to Learn” with the
nmut ual benefit fromthe rural community. Best Practice - 2 Title of the
Practice — ‘Daily a Good Deed (DGED)’ bjectives of the Practice i. Service to
the poor and needy ii. Incul cate hel ping tendency anong students iii. Enhance
the commitnent and responsibility of students iv. Inprove the |eadership skill
through strategic plan v. To develop a rapport with the society The Context CQur
inspiration for this schene stens fromour conviction that Service to the Poor
is Service to God. We inculcate this sprits in our students — the habit of
service to the diseased, the destitute the unwanted and the needy. To realize
this ideal, a novenent called ‘Daily A Good Deed (DGD)’ has been |aunched in
our college from 1st January 2007. The Practice As a part of the novenent, the
staff and students of departnment perform‘Daily A Good Deed’” on all the seven
days of the week, including holidays. Visiting and donating articles and food
items to the inmates of the orphanages, honmes for the aged and physically
chal | enged patient in Government hospitals and cleaning tenple prem ses,
pl anting tree saplings, teaching nushroom cul tivation and nmanufacturing verm n-
conpost are sonme of the service we canpai gns regarding the eradication of child
| abor, the inportance of rain water harvesting, sanitation, personal hygiene,
road safety, evil effects of pollution and the need for environnental
protection. Evidence of Success C eaning the unused places in the village and
pl anting saplings are also sone of the activities of daily a good deed
programe. Since College is located in a rural area and students have the rura
background, these works are actively done with interest. Al these deeds would
make the students understand clearly its inportance and then they do it. So, it
makes themlearn and do the service whole heartedly. So far 48th — 51st DGD
Cycl e has been conpl eted by each departnent for the Academ c year 2019-2020
Probl ens Encountered and Resources Required To difficult to find who need this
and reach the activity in the society. The students and faculty carefully
anal yze with the support of interested groups and successfully conducted this
programe. Notes DGD is an uni que programe which is functional only in SASC
and consi dered as one of the best practices as it involves Students, Teaching
faculty, local community who are in need and it functions 365 days w t hout any
gap with cycle spelt out in the cal endar. The adherence and execution of plan
devel oped by students neet the requirenent of the community, and people al so
reap the fruit of activities. “Afriend in need is a friend indeed” — the
activity mght be snmall, but it is done with whole heartedly, which inturn, sow
t he seed of hel ping hand anong t he student conmunity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://selvanarts. edu. i n/ naac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Title of the Schene - Sel vam Sports Acadeny (SSA)
Sel varm Arts and Science College is proud to highlight the prine distinct area
whi ch takes everyone to its vision, priority and thrust. It is the nmeritorious
schene of fered by the Managenent known as Sel vam Sports Acadeny. The Col | ege
encourages adm tting students through Sports Quota with financial support (both
fees and hostel accommodation and food) throughout the programme. Objectives of
the Schene i. To inprove Sports skill of the students adm tted through sports
quota and give inportance to physical and nental devel opnent ii. To provide
Good Sports Facilities and Free education to SSA Students iii. To arrange
coaching for Students through Sports Devel opnment Authority of Tami| Nadu ( SDAT)



https://selvamarts.edu.in/naac/

iv. To uplift the skilled students to participate and acquire Form3 Form 4
(AI'l I'ndia) The Context Sports being one of the Cardinal principles of the
Sel vamm Arts and Sci ence Col | ege, the Managenent extends the maxi num support to
the SSA. Its felt need that, in this conpetitive world of econom c benefits, it
is the duty of Educational Mnagenent to provide a foundation for holistic
progress of life inclusive of education and sports for the rural poor and first
generation learners. Sports Concession is provided to notivate the students
wi th diverse needs and talents. The Practice The SSA practice was introduced in
2005. Free seats are provided annually to Eligible students. As approxi mately
10 of students admitted in the College hail from weak econom ¢ backgrounds, it
beconmes a necessity to provide themw th options that will allow themto
enpower thensel ves wi thout having financial stress. Sports Concession
Eligibility for UG PG Students S. No. Particulars Fee, Hostel Mess Concession
() 1 Inter Collegiate 100 2 State Level 100 3 South Zone (Form 3) 100 4
Nati onal Level 100 5 All India Level 100 (Form 3 and Form4) 6 Internationa
Level 100 Evidence of Success The initial inclusion of these schenes in the
wor ki ng of the SSA was ained at increasing the strength of the Coll ege
positively, but as the schenes have gai ned nonmentum over the years, it has been
noti ced that numbers have surpassed those initially expected and targeted. In
recognition of commendabl e performance of Students, sanction is hereby accorded
by the managenent a sumof Rs. 27, 89, 250 (Twenty seven | akhs eighty nine
t housands two hundred fifty only) for 54 students for the year 2019-2020.
Probl ems Encountered and Resources Required The major chall enge faced, as
ment i oned above, was to identify the beneficiaries of each schene.
Approxi mately, 25 of admitted students applying for the Sports free seats.
After careful study and Verification of Sports Certificates the eligible
students were selected for the above schene. The increase in the nunber of
beneficiaries has also led to the devel opnment of the Sports. Notes It is highly
satisfactory that the Managenment established the Sel vam Sports Acadeny (SSA),
it promotes the Sports skills of students from | ower econom ¢ backgrounds. The
Concessi on schenes nentioned practically encourage all students to naintain
good Sports records

Provide the weblink of the institution

https://selvanarts. edu. i n/ naac/

8.Future Plans of Actions for Next Academic Year

1. School Systemw th Flexi Timngs, 2. School of Biological Sciences - Botany,
M crobi ol ogy? Bi ot echnol ogy 3. School of Physical Sciences - Physics, Chemstry?
El ec. Commm. 4. School of Information Sciences - Conputer Science, Mthematics.

5. School of Managenent Studies - BBA, Commerce, Com CA 6. School of Humanities?
Languages- HMCS, Tami| English 7. School of Sports - Physical Education 8. Twn
Programmes with Coll eges University @National Intl. Levels 9. On-line Courses -
mandat ory for every programme to of fer one course/semester Enpanel nent - Training
providers for hospitality trades under the “Hunar Se Rozgar Tak” programme of the
M nistry of Tourism- HMCS 10. Enpanel ment — Suryamtra Skill Devel oprment

Program National Institute of Solar Energy 11. To becone PG Research and

I nternational /National Recogni zed 12. Research Laboratory Centre 13. DBT -Star
Col | ege Schene, Star College Status 14. To obtain Patent for innovative projects?
| ndust ry- Academ a? DST-FI ST, SAP, SERB, SUPRA, TNSCST 15. Organic Model Village
16. M yawaki forest



https://selvamarts.edu.in/naac/
http://www.tcpdf.org

